California National Guard – Human Resources Office
Air Active Guard Reserve (AGR) Vacancy Announcement
1 Position Available
[bookmark: _Hlk194757400]Vacancy Announcement: A26-111  
Wing/Duty Location: 129 RQW/Moffett ANGS
Open Date: 29-Jan-2026  
Close Date: 28-Feb-2026
Position Title: Aircraft Armament Systems 
AFSC: 2W171		
Required Rank: E6-E7
Position Number: 0111750634	 
Area of Consideration: Nationwide
ASVAB Required: M60 or E45

Qualification Requirements
This opportunity is only available to current members of the Active, Reserve, and Guard components of the United States Air Force and Space Force. All applications will be reviewed; however, first consideration will be given to Group A and/or Group B.
Note: (Any applicant who does not have current Airforce or Space force affiliation will be disqualified)
Knowledge: 
· Knowledge is mandatory of: electricity; principles of physics, mechanics, electronics, and ballistics applying to munitions launch, release, suspension, fusing, and arming systems, and aircraft gun systems; use of precision measuring tools and equipment; interpreting schematics and wiring diagrams; concepts and application of maintenance directives; nuclear and nonnuclear munitions loading and safety procedures; and proper handling, use, and disposal of hazardous waste and materials. 

For award and retention of this position:
· Must maintain local network access IAW AFI 17-130, Cybersecurity Program Management and AFMAN 17-1301, Computer Security. 
· 3.5.4. Specialty requires routine access to Tier 3 (T3) information, systems, or similar classified environments. For award and retention of AFSCs 2W1XX, completion of a current T3 Investigation required IAW DoDM 5200.02, AFMAN 16-1405, Air Force Personnel Security Program, is mandatory. 
· Must not have chronic mental health conditions. 
· Normal depth perception as defined in AFI 48-123, Medical Examinations and Standards. 
· Normal color vision as defined in AFI 48-123. 
· No fear working around nuclear weapons or components, nor have an identifiable negative opinion of the role of nuclear weapons within our nation’s strategic deterrent mission.
· Retraining into the 2W1XX career field within the Air Force is restricted to the grades of E-7 and below with less than 15 years of total federal military service (Satisfactory service for ARC). 
· Must maintain eligibility to deploy and mobilize worldwide. Of the three assignment limitation codes, C-1, C-2, and C-3, those coded C-1, or C-2 with approved waivers for PCS/Deployment are acceptable provided they can perform the core tasks the core tasks of AFSC 2W1X1. 
· Please refer to the Air Force Enlisted Classification Directory (AFECD) for additional qualifications and requirements.

Applicants are assessed into Groups A, B, or C:
· Group A – All applicants who meet the area of consideration and currently possessing the required rank/AFSC and skill level.
· Group B – Current CA AGR members who apply and do not possess the required AFSC and skill level, but who are eligible for retraining.
· Group C – All other applicants who do not meet the area of consideration but meet the required rank/AFSC and skill-level, or who do not possess the required AFSC and skill level but meet the rank requirements and the basic AFSC entry requirements IAW AFM 36-2105 (Officer) and AFM 36-2108 (Enlisted). Group C applicants are forwarded to the selecting official on request when a selection is not made from the Group A and BCertificate.

Conditions of Employment
· Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour.

· IAW ANGI 36-101, para 5.5. AGR Airmen are subject to the provisions of the DAFMAN 36-2905, Department of the Air Force Physical Fitness Program. Airmen must meet the minimum requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a documented DLC which prohibits them from performing one or more components of the Fitness Assessment, an overall "Pass" rating is required.

· IAW ANGI 36-101, para 5.2, If an applicant is selected who does not possess the AFSC, the member must sign an agreement to retrain. Additionally, if the airman fails to successfully complete the required formal training in accordance with DAFI 36-2610, Total Force Development and AFMAN 36-2100, Military Utilization and Classification, or fails to attend the first available course without permission from the commander or supervisor due to exceptional circumstances, the individual will be removed from AGR status.  

· Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation must complete CNG Form 690-29 Statement of Understanding.

· Airmen who voluntarily resigned from the AGR Program in lieu of adverse personnel actions or who have been involuntarily separated from the AGR Program are not eligible to reenter the program. All notifications of selection are conditional until verification of security clearance, medical clearance, and HRO approval.

Required Documents for Applications
Interested applicants must submit the following mandatory documents. Incomplete/expired paperwork will NOT be considered. Other documents (EPBs/OPRs, Resume, etc.) are optional. All basic qualifications and requirements MUST be met by the closing date of the announcement.

· NGB Form 34-1 Application for Active Guard/Reserve (AGR) Position. Announcement number and position title must be annotated on this form. 
· Last 3 EPRs/EPBs (MFR in lieu of most recent EPB if it hasn’t been completed) 
· Military Bio formatted IAW AFH33-337, Tongue and Quill 
· Resume outlining experience and education

· Copy of Records Review RIP within last 30 days. Print from Virtual MPF (Preferred) or visit your local MPF (RIP must show your ASVAB scores and awarded AFSCs). 

· Official Physical Fitness Assessment from AFFMS or myFitness. Most recent printout including the next fitness assessment due date.






Instructions for Submitting Applications

The California National Guard is an Equal Opportunity Employer. All applicants will be protected under Title VI of the Civil Rights Act of 1964 against discrimination based on race, color, religion, gender, or national origin.

NOTE: Pay close attention to the email address. For the sake of equity, applications not received due to incorrect address will not be considered.
· Applications must arrive at the HRO Applications Inbox at the following e-mail address: CAHQ.ANG.Applications@us.af.mil no later than 2359 Pacific Time on the closeout date of the job announcement. 
· Applications will be submitted in ONE SINGLE PDF package with the subject line of the email AND document having the proper naming convention of Rank-Last Name-First Name-AGR-AXX-XXX with dashes and NO SPACES (i.e. TSgt-Doe-John-AGR-AXX-XXX). Applicants must be typed or printed in legible dark ink with a signed and dated NGB Form 34-1. Applications that are submitted and erroneously filed because of the incorrect naming convention, incorrect Announcement Number (AXX-XXX) and/or Position Title on the NGB 34-1 or missing required documentation after the close-out date will be automatically disqualified for consideration of the job vacancy.

· Please send your application in an unencrypted email. The CA ANG AGR Application Mailbox is not able to receive applications with encryption. Because of this, it is highly recommended for members to redact all Personal Identifiable Information (PII) such as SSN, DOB, home/mailing address, height, weight, Body Mass Index (BMI), marital status, number of dependents, religious preference, etc. (please ensure an email and phone number are not redacted so the hiring authorities may have a way of contacting you). Failure to redact PII will not render disqualification for an AGR position, however, the AGR Branch Team encourages this to help safeguard the member’s information. 

· A confirmation email will be sent from our office upon receiving your application. Please allow up to 5 business days for the AGR Branch Team to contact you once your application has been uploaded.

Questions: CA Air AGR Program: phone: 916-854-4228/3481; email: CAHQ.ANG.Applications@us.af.mil 

Please feel free to utilize the FAQ page on the CalGuard CMD Jobs Homepage.

